
 

     
 
 
 

 
 

RAVE Nominee 
 
Name: Christopher Rosenberg 

Department/School: Starr King Elementary School 

Title: Principal 

  
Why are you nominating this employee? 
I am nominating him, because of his commitment, compassion and respect for all his 
students' academic achievement and well-being. 
 

What are some of the positive qualities that distinguish this 
employee’s work? 
His commitment to "close the achievement gap", through his leadership with staff and 
community (i.e. SSC); providing them with professional development, resources and 
support. Mr. Rosenberg's commitment means numerous extra hours throughout the 
school year. His compassion is reflected in the sense of community he has nurtured, at 
the school through his tenure. He has attended funerals, weddings, graduations, 
hospital visits and written grants for a wellness program to ameliorate the 
misfortunes/needs some of our families face. He celebrates our school's diversity 
creating a harmonious and caring community. Students' positive behavior is fostered 
through a respect, which acknowledges their individuality; yet, communicates the desire 
to see them succeed academically and socially. Chris acknowledges his shortcomings, 
not making excuses or "passing the buck" and is always willing to listen. 
 
 

Please give us a specific example of something that this employee 
did/does that you would like to recognize:  
His tireless efforts to create a safe and positive environment for students to succeed 
academically and for their well-being. He has successfully managed our resources to 
create small classes and extra support staff to provide necessary community and 
student services. 

 
 

Is there anything else you would like to tell us about why you think 
this employee should be recognized? 
He has always attempted to recognize staff, parents/guardians and students for their 
contributions/achievements; yet, he has never received the accolades, I think he 
deserves for his own accomplishments. 

 
Nominated By: Other. 
 

 


